
FDC Gympie Region Team 
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Office Hours:  Mon-Fri: 8.30am—4.00pm 
Approved Provider:  The Uniting Church in Australia Property Trust (Q) 
Management Committee:  Uniting Church Child Care Association (Gympie Congregation) 

 
 
 

Have you liked our facebook 

page yet?   

https://www.facebook.com/

fdcgympie 

 

Please like and share our posts! 

   

Service Manager/Nominated Supervisor:  Sue Williams 

Educational Leader/Certified Supervisor:  Kay Braddock 

Certified Supervisor:  Merril Patrick 

Casual Inclusion Support Resource Officer: Shirley Robson 

Casual Certified Supervisors:  Teshian Smith 

Administration Officer:  Susan Duncan 

Registrar:  Nicky Giesen 

 

Date Claimers: 

Fortnight Ending: 

11 & 25 June  

 

Educator Workshops: 

Ratings & Assessment 

19 & 20 June 

19 & 25 October  

 

Gympie Area ECEC Network 

Meeting: 

19 July 2017 (7-8.30pm) 

Transitions and routines 

 

Hub Playsession 

 

Changed from 14th to 28th June 

 

Birthdays 

6 June Esther Rich 

9 June Melinda Gillieatt 

 

TAX TIME IS COMING:  The end of June will be here before we 

know it, so now is the time to review your financial year as you still 

have time to make some decisions to minimise your taxation 

liabilities.  Remember, tax minimisation is legal—tax evasion isn’t.  

One permits the use of strategies to pay less tax within the intent of 

the law, while the other is about deliberate exploitation of the tax 

system.  Not declaring cash income or under-declaring income would 

be an example of tax evasion. 

 

Some things to consider are:- 

� If you have any unpaid/outstanding debts from families, you 

can write them off and claim them as a tax deduction.  Before 

doing this however, you must ensure that you have already 

undertaken all reasonable efforts to recover the amounts from 

the families. 

� You may wish to consider purchasing new resources and 

equipment prior to 30th June, 2017.  If you are a small business 

entity, you can claim an immediate tax deduction for 

depreciating assets valued less than $20,000.00. 

� Maximise your deductible superannuation contributions.  Be 

aware, caps are set on how much you can contribute to 

superannuation before penalty taxes begin to apply. 

� Consider your business structure.  This is particularly important 

in Family Day Care when you own your own home, as this can 

have an impact on capital gains if/when you sell your property 

down the track. 

 

This information is general in nature and is no substitute for financial 

advice. We recommend you consult an Accountant/Business Advisor 

to take into account your particular financial situation. 

 

INCIDENT, INJURY, TRAUMA & ILLNESS:  In the event of an 

incident, injury, trauma or illness, the forms are to be signed by the 

parent/guardian.  A person authorised to deliver or collect a child 

from your Education and Care Service, is not authorised to sign 

these forms.  Should you have any queries regarding this, please 

contact the Co-ordination Unit. 
 

 



 

Staff Profile:   Shirley Robson—Casual Inclusion 

Support Resource Coordinator 

Hi! My name is Shirley Robson and I am the newest member to join the 
coordination unit here at Family Day Care Gympie Region.  I am joining 
the team for one day a week as Coordinator/Inclusion Support 
Resource Officer. For those that are a little unclear about what an 
Inclusion Support Resource Officer is, I will try to give you a quick 
snippet!   

Inclusion Support refers to the support given to Educators to ensure 
that each and every child has the opportunity to actively and positively 
engage in an early childhood program or care setting (regardless of 
their ability, disability, culture etc.).  It is about supporting Educators to 
embrace cultural differences and integrating them into their services. It 
is about supporting Educators to support families.   

My role will be to work hand in hand with the Inclusion Support Agency 
to support Educators by listening, observing and scaffolding through 
challenges they may face. It is about reflecting on current situations and 
practices; providing strategies and alternatives; and sourcing funding 
opportunities and resource ideas that may help them.  I don’t have a 
magic wand, but what I do have is the will and determination to help 

each Educator in providing an inclusive program. 

Although I will meet many of you along my 
travels, here is a little bit about me! 

I moved to the Gympie region a year and a half 
ago.  I am blessed to have a loving and 
supportive husband, am the proud mum of 2 
beautiful boys (7 and 3) and am surrounded by many 2 and 4 legged 
furry friends! 

My early childhood professional career started directly after high school 
and saw me experience a vast number of roles in a range of different 
early childhood settings (Long Day Care and Family Day Care) as well as 
in the Inclusion Support sector.  I worked my way through educating, 
directing, coordinating and being a Family Day Care Educator from 
home. Each of these roles and my own personal life experience has 
contributed to how I see Early Childhood today, my philosophy and my 
beliefs. 

I am very excited to be part of the team here and look forward to 
meeting you all! 

Shirley ☺ 

EDUCATIONAL LEADER: 
It is great to see so many people are finding the Assessment for 

Learning template is a useful tool in planning for an individual 

children. This template also has a twofold use in that it also meets 

the services requirement as a record of children's learning that is 

handed into the office when a child leaves the service. 

It is important to remember however that this is not the sum total of 

your documentation. This is a plan that gives you intentionality and 

direction in providing curriculum decisions that enhance the child’s 

learning and when added to your other forms of collecting 

information about the child paints a comprehensive picture of each 

child’s development and progress. 

Some great examples many of you are using include: 

� Record of children's input/parent input 

� Developmental checklists 

� Learning stories 

� Children’s work 

� Videos 

� Narratives 

� Observations/jottings 

� Diary entries 

� Photos with captions 

� Reflections 

� Photos with captions 

� Portfolios 

� Social media sharing  

Check out the Early Years Learning Resource Framework in 

action  https://docs.education.gov.au/system/files/doc/other/

eylf_in_action_-

_educators_stories_and_models_for_practice_0.pdf 

This resource provides Educators stories and models for practice 

that may be helpful. 

Some of you may have noticed when you print out the 

“Assessment For Learning” Template from our Website there are 

some extra pages attached relating to the outcomes. The 

regulations require that there needs to be documentation relating 

to the ‘child's progress against the outcomes’ and we notice this is 

sometimes missing when this form is forwarded to the office when 

a child leaves the service. It has just been provided as the space 

on the Assessment form for Evaluation is quite limited. Some 

Educators use this part of the form as a ’report” style record so that 

they can also forward it to parents, but that is your choice.  

At the last workshop I mentioned the ECEC Meeting that was 

facilitated by Early Childhood Officers from DET. These 

meetings are a great way to hear relevant information relating to 

the expectations they have around your practice. The next 

meeting is on the 19th July at Gympie Community Place, 18 

Excelsior Road, GYMPIE  at 7-8.30 pm. The topic is Transitions 

and Routines so come along and then you can reflect on 

whether your practice  meets departmental expectations. Some of 

the Coordinators will be attending so if you would like to attend  

please let me know  and I can RSVP for you and we can save 

you a seat. 

 

UNANNOUNCED VISIT: 

Last week our Service had an UNANNOUNCED VISIT from DET. The ECO checked over all our registers for Blue 

Cards, First Aid and CPR Certificates, Medication Registers, etc. She also viewed incident forms, and other 

Educator documentation relating to Educator practice. The information was readily available and accessed. This 

reinforced that the processes our service has implemented, meet legislative requirements and are supporting our 

practices. It also reinforces the importance of Educators having current and required documentation in at the 

office by required time frames.  

 


